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Call for Papers: Reinventing, Reimagining, and Reshaping
Human Resources Management Systems

The COVID-19 pandemic has acted as a disruptor, redefining the area of human resources management (HRM)
in organisations."** On the other hand, over the past few years, HR has proven to be the cornerstone of every
business’ day-to-day functioning®. Still, the last three years of radical changes determined the need to re-
evaluate beliefs and attitudes, and redefine the required competences and talents in organizations, putting a
huge pressure on HR managers. The usual activities and decision-making processes have developed in a new
context, with new rules and restrictions and employees’ safety, health, and wellbeing have become priorities.
Skills became the “new currency” in this unpredictable age. Accordingly, HR learning and development has
become a challenging activity; employees are expected to take more responsibility for enhancing their skills and
adding new ones to meet current job demands, prepare for leadership opportunities, and ensure their own
employability to move and adapt within and between organizations as needed.®

HR practitioners have been pushed to reimagine and reinvent their managerial practices, and working practices
are remote when possible. The recently published Gartner's report on Human Resources Top 5 Priorities for HR
Leaders in 2023 - Actionable and objective advice to tackle top HR challenges has demonstrated new
tendencies and major changes in HRM practices. The results of the survey with more than 800 HR leaders
across 60 countries and all major industries emphasize that most respondents put “leader and manager
effectiveness” on their list, but many HR leaders prioritize “organizational design and change management,
employee experience, recruiting and future of work”. Furthermore, the current European Skills Agenda (defined
for 2020—-2025) supports individuals and organizations in redefining, reshaping, and rethinking their
management competences. The agenda has taken into consideration: the sustainable competitiveness, as set
out in the European Green Deal (2019); the social fairness as defined by the first principle of the European Pillar
of Social Rights (2021): “access to education, training and lifelong learning for everybody, everywhere in the
European Union”; and building resilience to react to crises, based on the |lessons learned during the COVID-19
pandemic (2020). In addition, emerging technologies such as Atrtificial Intelligence (Al), Machine Learning, cloud
computing and technologies, the Internet of Things (loT), social web, mobility, robotics, and blockchain are
estimated to enable a technological revolution that will transform all human activities and systems, as
announced by the Society 5.0 and Education 5.0 paradigms by supporting ubiquitous service that will be more
and more human-centric.
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In this context, Human Systems Management will publish a Special Issue on Reinventing, Reimagining, and
Reshaping Human Resources Management Systems, aiming to collect contributions about the following (but
not limited to) topics:

- New and innovative practice of HRM in the post-pandemic context: outsourcing and services in HRM, re-
inventing processes and activities of HRM, managing diversity in HRM;

- Resilience of HRM and well-being solutions and practices, safety, health, and comfort at work, anti-burnout
solutions;

- Employee resilience: the antecedents and consequences for people and business;

- The impact of digital transformation on HRM practices;

- Artificial Intelligence, automation and robotization for and with HRM;

- Cultural intelligence as essential competence of HR in the global context;

- Remote work best practices that could be replicated and implemented in other organizations;

- The new requirements and practices of learning and development activities: collaborative learning, open
education solutions for HRM, blend and hybrid learning experiences, lifelog learning;

- Skills sets that will be needed for our future;

- Competences-based HRM: reskilling and reshaping competences;

- Climate change awareness, crisis management and HRM practices;

- New trends in talent management - Attract, engage, and retain a diverse workforce;

- HR leadership, the new human-centric leaders.

The special issue relates to the SIM 2023: 17th International Symposium in Management; Reinventing
Management in Turbulent Times, 20-21 October 2023, Timisoara, Romania. Having a large audience, it is
expected that this Special Issue will include valuable contributions and present research results achieved
through international collaborative work and innovation. It is expected that the proposed papers to the special
issue address these topics by presenting examples, best practices, and recent studies showing how emerging
technologies are converting the HRM field in the post-pandemic area. Papers are invited from a range of fields,
for example, they may be in strategic or operational HRM areas, education studies, organizational behaviour
studies, or international macroeconomics studies. Furthermore, the challenges and opportunities for rethinking
and reshaping organizations’ human systems considering their roles and functions in the post-pandemic world
will be encouraged as valuable contributions to the scientific debate of this special issue.

Journal information and submissions

Human Systems Management (HSM) is an interdisciplinary, international, refereed journal, offering applicable,
scientific insight into reinventing business, civil-society and government organizations, through the sustainable
development of high-technology processes and structures. Adhering to the highest civic, ethical and moral ideals,
the journal promotes the emerging anthropocentric-sociocentric paradigm of societal human systems, rather than
the pervasively mechanistic and organismic or medieval corporatism views of humankind’s recent past.

Before submission, authors should carefully go through the Author Guidelines. The review process will follow the
journal's practice. Authors are requested to submit their manuscript electronically to the journal’s Editorial
Management System. The manuscript should be uploaded as one file with tables and figures included. The
submitted files must be editable (e.g., MS word). Please use the journal’s manuscript template.

Submission period: July 1to December 31, 2023
Expected revised paper submission: July 31, 2024
Expected publication: winter 2024/2025
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Guest editors

Anca Draghici, PhD

Politehnica University of Timisoara and President of the Ergonomics and Workplace Management Society in Romania,
Romania. E-mail: anca.draghici@upt.ro; ORCID: 0000-0002-5155-034X

PhD in Machine-Tool Ergonomics, since 2010 she is a full professor (and PhD supervisor) at Politehnica
University Timisoara, Romania. Her teaching subjects are related to HRM, Ergonomics, Occupational Health and
Safety, and Knowledge Management. Her research interests are related to Organizational Behaviour and
Business Models Dynamics. Prof. Draghici has international experience in research projects and is program co-
chair of the SIM 2023 conference. In the past years, she has managed Erasmus+ projects that have developed
innovative learning resources for higher education programs and vocational training as following: MUST project,
RespectNET project, and VirtualEDU project. More details about Prof. Anca Draghici here.

Zivilé Stankeviciuté, PhD

Kaunas University of Technology, Kaunas, Lithuania. E-mail: zivile.stankeviciute@ktu.lt; ORCID: 0000-0002-5578-4645
PhD in Management, she is an Associate Professor at Sustainable Management research group, School of
Economics and Business, Kaunas University of Technology, Lithuania. Her doctoral dissertation on Sustainable
Human Resource Management has been recognised internationally: she got a Baltic University Programme
Annual Award for the Best PhD defended in 2015. Her research interests are: Sustainable Human Resource
Management, Employee Wellbeing, Digital Transformations, Corporate Social Responsibility, and Sustainable
Development. She is a member of the National Expert Council for sustainable development goals at Lithuanian
Responsible Business Association. Lecturing includes courses on Sustainable Development, Employee
Performance Management, and Human Analytics. More details about Zivilé Stankeviciate here.

Hanen Khanchel-Lakhoua, PhD

IHEC, University of Carthage, Tunisia. E-mail: Hanen.Khanchel@gmail.com; ORCID: 0000-0002-7384-8403

PhD in Human Resource Management, she is an Associate Professor at the Management Department, Institute
of Advanced Business Studies (IHEC), University of Carthage, Tunisia. She is an active member and researcher
of LIGUE (University of Manouba, Tunisia). Dr. Khanchel is passionate about multi-disciplinary approaches for
complex problem solving. Her main research interests include: HRM, Strategic Management, Leadership, and
Learning. Dr. Khanchel has many research articles published in international journals. Lecturing includes courses
on HRM, Strategic Management, Leadership, and Digital Transformation.

Laura Brancu, PhD

West University of Timisoara, Romania. E-mail: laura.brancu@e-uvt.ro;, ORCID: 0000-0003-1759-4100

Associate Professor at the West University of Timisoara, after a PhD in France, Brancu started teaching courses
on Cross Cultural Management, Global Affairs, and Multinational Strategies. She is Cultural Intelligence (CQ)
Certified Facilitator by Cultural Intelligence Center, Michigan, and member of International Association of Cross-
Cultural Competence and Management. She published articles in the cultural intelligence area.

Faruk Sahin, PhD

Mugla Sitki Kocman University, Turkey. E-mail: faruksahin@mu.edu.tr; ORCID: 0000-0001-5013-8903

Professor of Management and Strategy and Head of Department of International Trade and Logistics at Mugla
Sitki Kogcman University, Turkey. He has published more than 30 articles in peer-reviewed journals and
presented many research papers at national and international conferences. In 2018, he received the Scientific
Achievement Award from Mugla Sitki Kogman University. He was named a 2020 Emerald Literati Award winner
for a research paper he co-authored on entrepreneurship, and received a grant from Scientific and
Technological Research Council of Turkey (TUBITAK). Prof. Sahin also serves as an editor of the Journal of
Human and Work.
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