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in the Age of Digital Transformation 
 

Digital transformation has revolutionized how companies connect with customers, how they 
operate, how business models are conceived, and how they are organized. It is about integrating digital 
technologies for transforming how businesses operate. The integration of digital technologies into 
business processes has become very important for the survival and competitive advantage of 
contemporary organizations. Human resource management focuses primarily on organizational 
performance, emphasizing the role of human resource management as solving business problems. It 
is a company's strategic asset that contributes to its competitive advantage. When looking for a 
competitive advantage that may result from a digital transformation strategy, researchers are 
increasingly recognizing that human and intellectual capital are key components. 

The arrival of the digital age is causing changes in human resource management systems. This 
has led to the rise of Sustainable Human Resource Management (SHRM) – an extension of strategic 
human resource management. SHRM is a typical cross-functional task that is not only becoming more 
and more important at the strategic level of a company, but also perfectly echoes one of the UN’s 
sustainable development goals: decent work and economic growth; that is, to promote sustained, 
inclusive and sustainable economic growth, full and productive employment, and decent work for all. 

This special issue seeks to collect the latest theoretical and empirical research to identify current 
trends and new challenges in the field of Sustainable Human Resource Management in the age of 
digital transformation. We welcome high-quality, on-topic papers from all countries. This special issue 
focuses on, but is not limited to, the following topics: 

 
• The role of human resource management and employee relations in developing a sustainable workplace 
• Sustainable human resource and employee innovation 
• The role of human resource management in designing sustainable business models 
• Optimizing sustainable human resource management strategies 
• Links between HRM practices, employees' sustainable behaviors, and sustainable development outcomes 
• Sustainable leadership and sustainable employees 
• Challenges related to the digital age and emerging technologies of SHRM 
• Responsible leadership and culture 
• Human resource care and employee health promotion 
• Integrating human resource management into environmental management system 
• Corporate social responsibility and talent management 
• Drivers and barriers to sustainable human resource management 
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Important Dates: 
Submission deadline: June 1, 2023 
Expected publication date: Winter 2023/2024 
 
Journal information and manuscript submission:  
Human Systems Management is an interdisciplinary, international, refereed journal, offering applicable, 
scientific insight into reinventing business, civil-society and government organizations, through the 
sustainable development of high-technology processes and structures. Adhering to the highest civic, 
ethical and moral ideals, the journal promotes the emerging anthropocentric- sociocentric paradigm of 
societal human systems, rather than the pervasively mechanistic and organismic or medieval 
corporatism views of humankind’s recent past.  
Before submission, authors should carefully read the Author Guidelines. The review process will follow 
the journal's practice. Authors are requested to submit their manuscript electronically to the journal’s 
Editorial Management System (www.editorialmanager.com/hsm). The manuscript should be uploaded 
as one file with tables and figures included. The submitted files must be editable (e.g. MS word). Please 
use the journal’s manuscript template. 
 
Guest Editor: 
Dr. Bei Lyu, Panyapiwat Institute of Management 
E-mail: lyubei@pim.ac.th 
 
Bei Lyu is currently employed at Huaibei Normal University of China, and is a postdoctoral fellow at 
School of Business, Henan University, China. He is also an adjunct Professor and MBA Supervisor at 
Panyapiwat Institute of Management in Thailand since September 2019, and a visiting Professor and 
Doctoral Supervisor at Universidad Catolica San Antonio De Murcia of Spain since September 2021. 
His research interests include human resources, organizational behavior, corporate innovation and 
managerial psychology. 
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